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Welcome from

Ronnie Bowie, Chair

| am delighted to welcome you to the Carnegie Trust for
the Universities of Scotland (CTUS). | hope you enjoy
learning more about our organisation and our ambitions.

Following a successful strategy refresh with our Interim
CEQO Dr Eve Poole, we are seeking to appoint a CEO

who will take forward this five-year strategy, developing
the business plan to underly it. The CEO works a flexible
week with a small, dedicated and talented team of 3 other
colleagues, and in this role you will lead this team whilst
also working alongside the Board and a wide-range of
partners and stakeholders.

Ideally, you will be an experienced people leaderwith a
proven track record of having delivered excellent results in
previous roles. | am interested in speaking with leaders who
have creativity and vision, and who bring strong strategic
planning and organisational development experience.

Whilst an appreciation of the highereducational landscape
in Scotland would be helpful, | am equally interested in
hearing from people with commercial nous and a true
partnership approach.

What is fundamental to success in this role is a strong
appreciation for what we do, the values we promote and
the purpose of the Trust.

| look forward to reading your application.

Chair
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Advertisement

Location: Dunfermline/Hybrid
Salary - £Competitive + Flexible Part-time

Carnegie Trust for the Universities of Scotland (CTUS) is
a small independent foundation, providing grants to

undergraduates, postgraduates and academic researchers
atinstitutions of higher education and research in Scotland.

The Trust was funded in 1901 with a gift of US $10 million
from Andrew Carnegie. The original intentions of our
founder, Scots American millionaire and philanthropist
Andrew Carnegie, remain at the heart of our work.

Following the successful tenure of an Interim CEO, the
Board wishes to appoint an experienced leader to take
forward our new strategy and help us make an impact

in the future. We're seeking an experienced leader with
exceptional people and relationship building skills who
can bring a modern outlook while respecting the heritage
and identity of the Trust.

You will support the Board and lead a small team of
colleagues ensuring we deliver our ambition. Your strong
management and interpersonal skills will empower
colleagues to think innovatively.

As an outstanding ambassador, you will promote the
Trust and constructively engage with our key partners
and stakeholders to maintain and build relationships.

If you have the experience of working as a senior leader
in a purpose-led and values-driven environment, and
have a track record of successful delivery, we would like
to hear from you.

Applications in the form of a tailored CV and covering
letter, highlighting your skills and experience pertinent to
the role, should arrive no later than midnight Sunday 18
February to ScotlandExecutive@lhh.com

For a confidential, informal discussion about the role, or
to request a Candidate Information Pack, please contact
LHH Recruitment Solutions directly on +44 (0)141 220
6460 oremail the aforementioned address.
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About Us

We are a small independent foundation, providing
grants to undergraduates, postgraduates and academic
researchers at the following institutions of higher
education and research:

Scottish Universities: Aberdeen, Abertay, Dundee,
Edinburgh, Edinburgh Napier, Glasgow, Glasgow
Caledonian, Heriot-Watt, Highlands & Islands, Queen
Margaret, Robert Gordon, St Andrews, Stirling, Strathclyde
and West of Scotland;Glasgow School of Art; and

Royal Conservatoire of Scotland.

Our History

Andrew Carnegie expressed his intentions for creating
the Trust through a Trust Deed, signed on 7 June 1901.
Carnegie was first drawn to the subject of Scottish
universities by an article entitled “The educational peace
of Scotland” published in literary magazine The Nineteenth
Centuryin1897.

The article advanced the idea of abolishing tuition fees
to ensure poverty was no barrier to higher education.

Following consultations with individuals who would later
become the first Trustees of the Carnegie Trust, the idea
of a Scottish charitable organisation in aid of students
expanded to encompass broad support for the universities
in both their teaching and research activities.

The impact of Carnegie’s bequest was huge - there was
no other such scheme in support of university tuition fees
on this scale in Scotland, nor in the rest of the world.

With the availability of public funding for tuition fees
steadily increasing in the second half of the twentieth
century, the Trust focuses now on being a funder of last
resort for those who cannot qualify for the state payment
of fees, and on funding academic research both at
doctoral and postdoctoral level. Our resources are far
more limited today than they were in the early years of
the Trust and our investments generate an annual income
of approximately £2.5 million pounds. We are currently

in correspondence with the Privy Council office about
changing our charter to allow us to manage our endowment
on a total return basis.
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Our New Strategy

Our Hardship Grants give Undergraduate Tuition

Fee students a helping hand with their study, travel or

childcare costs.

The Board has now agreed to maintain its core programmes

of fee and student support grants, vacations scholarships,

and research incentive grants; and to develop a new
project fund for sector-wide initiatives. The new CEO will
be charged with leading this new direction for the Trust,
using projects to grow our voice and impact in the sector
we serve.

What we do
The original intentions of our founder, Andrew Carnegie,
remain at the heart of our work.

Our grant portfolio reflects Carnegie’s visionary belief
that the benefits of higher education must be accessible
to alland that knowledge and useful learning advance by
enabling ideas to be investigated and tested.

Our grant schemes are open to all academic disciplines
and our funding supports students and researchers at
different stages of theiracademic orresearch career:

« OurUndergraduate Tuition Fee Grants fund
undergraduate students wishing to re-engage with
higher education, individuals with limited leave to
remain in the UKand asylum seekers

« OurHardship Grants give Undergraduate Tuition
Fee students a helping hand with their study, travel
or childcare costs

« OurVacation Scholarships foster the development of
research skills in undergraduate students through short
independent research projects ahead of their final year
at university

« OurResearch Incentive Grants are available to Early
Career Researchers looking to develop a new project
orline of research.

We are also establishing a new five-year Projects Fund
for sectorwide initiatives.

To learn more about the Trust please visit -
The Carnegie Trust
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Job Specification

A confident and engaging leader, skilled in delivery,
who can motivate the team and develop the voice of
the Trust in the university sector and related areas.

The Role:

Governance External Representation

- Ensure good financial and investment reporting at

Ensure the Trust's activities align with the Royal Charter
and with charity regulation requirements.

- Advise Trustees on all governance matters, maintaining
and updating governance documents and processes
as needed.

- Work closely with the Chair of Trustees for board meeting
preparation/follow-up and on wider strategic issues.

- Oversee preparation and presentation of papers and
information for Board and Committee meetings.

- Attend all Board and Committee meetings and
ensure they are well minuted

Produce annual reports and accounts and any other
required regulatory documents.

- Oversee the delivery, reporting and review of the
Trust's five-year strategy.

Ensure that all necessary Board recruitment, induction,
performance review, and succession planning is
carried out.

- Represent the Trust at lectures, seminars, meetings

and events to publicise its activities and to participate
in policy discussions concerning the university sector
and related areas.

- Lead on building strategic partnerships and identifying

fundraising opportunities to deliver the Trust’s new
Projects programme.

- Meet regularly with the CEOs of the other UK Carnegie

Trusts to coordinate shared facilities and services in
Andrew Carnegie House and to pursue collective
opportunities.

- Deepen links with Carnegie institutions world-wide,

identifying scope for mutually beneficial partnerships.

- Actas apermanent member of the international selection

committee for the Carnegie Medals of Philanthropy.

Finance and Investments

- Oversee all financial and investment affairs, currently

outsourced to an accountancy firm and to an investment
manager, ensuring that they are undertaken to high
standards, are in line with Trust policies, and are regularly
reviewed.

Board and Committee meetings.

- Act as secretariat for the Investment Committee and

the Audit and Risk Committee.

- Produce an annual budget as part of a five-year strategy

planning cycle.

- Deliverthe statutory annual accounts and audit process.

Team performance and development

- Line-manage all staff, ensuring a positively challenging

and motivating environment in which there is a focus
on quality and a commitment to staff development and
well-being.

- Ensure that all grant schemes and other Trust operations

are delivered to an excellent standard.

- Ensure that appropriate staff policies are in place and

are being followed.
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About You

Passion for Andrew Carnegie’s legacy and how
it can be used to greater effect in the current context.

We seek a leader who has:

- Agenuine interest in a mission that supports students We recognise that many different work experiences may
and early career researchers in the universities and be relevant for this role, and we are keen to attract as wide
institutions of higher education of Scotland. and diverse a field as possible.

- Familiarity with the policy context in which the

Atrackrecord in academia is not required. However,
Trust operates.

having, or being able to quickly establish, credibility in

- Passion for Andrew Carnegie’s legacy and how it the university and higher education sector is important.
can be used to greater effect in the current context. A good level of financial literacy is needed to oversee the
. Strong communication skills and an appetite and financial and investment affairs of the Trust so understanding,

ability to engage with policy issues within the and evidenced experience, of financial management and
Trust’s scope. of managing supplier relationships would be preferred.

- Confidence with charity governance processes.
- Good strategic thinking and partnership building skills.
- Keeninstincts on risk management.

- Experience in the oversight of charity finance and
investments.

- Apositive approach to motivating and managing staff.

- Awell-developed understanding of, and commitment
to, Equality, Diversity and Inclusion.
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Conditions. &
Remuneration

Salary How to Apply

£C titi
ompetitive To apply for the post, please send a tailored CV and

covering letter to ScotlandExecutive@lhh.com
Working Pattern

3-4 days a week, hybrid/flexible working Please note that the covering letter should be no

more than two pages of A4 and should summarise your
relevant skills and experience and motivations for

Benefits ; ;
applying for this role.
Flexible working
Pension provision If you would like a confidential, informal discussion about
30 days’ annual leave and 9 public the role then please contact LHH Recruitment Solutions
holidays - pro-rated directly on +44 (0)141220 6460 or email the above
address.

Location
Location: Dunfermline/Hybrid

Timescales

Closing date for applications midnight
Sunday 18 February

Interviews with Carnegie Trust for the Universities
of Scotland - Thursday 14 March
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LHH Recruitment, formerly Badenoch + Clark, is Scotland’s leading
Executive Search team. We connect Scotland’s top busine:
exceptional candidates — and we do it really well.

We count innovators, creatives and leaders among the p
and our clients and candidates span a diverse range ¢
procurement and supply chain, medical, engineerin
accountancy, legal, transport and business transfc
government, technology, marketing and comm
our expertise is wide-reaching and our reach

We pride ourselves on our ability to give
edge while making the recruitment proc
we say it — enjoyable. Whether you're
building a bespoke and targeted recr
hard to deliver a first-class service tha

LHH Recruitment is the Professional
a Fortune 500 business headquart
resource consulting and recruitme
international networks at our finge
right connections.

Your time is precious. Let us do the

www.lhh.com

Recruitment
Solutions
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